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[bookmark: _GoBack]Question 1
Drawing from my career preference, psychology and human service professional, three jobs I can do are career counselor, rehabilitation specialist, and child care worker. As a career counselor, my primary duty will be to help job chasers and career-leaning students realize their potential and choose a suitable career. Also, I will help people make career changes, complete self-assessment, and do occupational recuperation. Having taken a course in personality psychology, I have acquired many skills in self-discovery, and this knowledge will be instrumental since to help people in the career discovery process, self-discovery is vital. Second, as a rehabilitation specialist, my main work will be to assist people with mental and physical disabilities to reintegrate into the public and develop a sense of self-worth and autonomy that enables them to live independently. In my studies, I have done experimental psychology that has enabled me to do a lot of research on mental and physical health benefits when pursuing this job. Lastly, as a child care worker, I can look at different child welfare organizations to help children with mental and physical disabilities carry out different duties and live everyday lives. My duty will also be to ensure that they are safe from any danger. In my studies, I have done abnormal psychology and an elective course in social work. During these classes, I have learned a lot on how to interact with children with abnormalities, and with this knowledge, I can play the role of a child care worker very well (Fogaça et al., 2018).
Question 2
My future career aspiration would be to become a psychologist and a human service professional. As a psychologist, the primary duty is to study emotional, intellectual, and social practices and behavior by discerning, construing, and recording how individuals relate to each other in their environments (Kazak, 2020). To become a psychologist, one is often required to have a doctorate in psychology, even though a master's degree is also sufficient. Usually, a psychologist is also required to have a license. As a psychologist, you can either choose to work alone conducting researches, working with clients and patients; or work as part of a healthcare team, cooperating with social workers and doctors or generally working with different groups of people, including students, teachers, parents, and educators among others. In 2020, the estimated wage for a psychologist was $82,000 annually. Also, it is estimated that from 2019-2029, the employment rate of psychologists is to grow by 3%, with those holding a doctoral degree in psychology getting most jobs. 
On the other hand, a human service professional's work is to help organizations and people perform at an optimum level. They assist individuals, members of a group, and families in reaching ultimate efficacy by executing intermediations and services that ensure peak enactment. There are many different types of human service professionals, including, among others, child welfare workers, caseworkers, drug and alcohol councilors, and public policy analysts and child life specialists. To become a human service professional, one must have a bachelor's degree in human service. The range of salaries by degree for human service professionals ranges from $49000 to $ 77,000, depending on the field that one specializes in.  According to BLS, employment for human service professionals was expected to grow by 10% by 2020 (Guttmann, 2017).
Question 3
Psychology and business can intersect in many different ways. For a business to be successful, it is essential that they influence their customer's behavior, thus making business an exercise of consumer psychology. Three ways in which psychology and business intersect include; market research. Psychologists often do a lot of scientific researches (Rauch & Frese, 2017). During their research, they may identify new ways that a business can use to upsurge its output, develop needs and implement strategies established to entice and retain employees. Also, through research, psychologists interact with technology and equipment and help make these tools better and more users kindly. This is very important to businesses as it helps advance technology.  Second, psychology helps managers in decision making, selecting, supporting, training, and motivating employees. A leader who applies psychology in the running of the business is very likely to experience success. Lastly, psychology is crucial in increasing innovation within a business organization, and it helps improve product designs and build better workplaces. Better designs mean new customers for the business, thus leading to business success. Further, human factor and engineering psychology endeavor to make everyday experience relaxed and easier for everyone by applying human behavior to products and systems daily. Besides, organization and industrial psychology study human behavior in their workplace, thus help to foster good relationships in organizations ensuring business success (Islam, 2020).
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